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A shoulder injury can take a solid worker off the job faster than almost anything else. People tend to think of
workplace injuries in terms of broken bones, dramatic falls, or a back injury that puts someone in bed for weeks.
But shoulder claims are their own category of trouble. They often start small, a pop while lifting, a burning ache
after overhead work, numbness down the arm, weakness you keep trying to work through. Then one day the pain

does not let up, sleep gets hard, and even simple movements like putting on a jacket turn into a negotiation.

In Greeley, that pattern shows up in packing plants, warehouses, oil and gas support work, construction, trucking,
health care, and agriculture. Jobs that involve repetitive lifting, forceful pulling, awkward reaching, climbing,
vibration, or sudden jerking motions put a lot of stress on the shoulder complex. What makes these cases difficult
is that shoulder injuries do not always look severe in the first week. Many workers hear the same thing early on: it
is probably just a strain, take it easy, see how it feels. Then the MRI comes back with a rotator cuff tear, a labrum
injury, impingement, bursitis, tendon damage, or an aggravation of older wear that had never caused real limits

before.

That is where a Workers Compensation Lawyer Greeley workers rely on can make a practical difference. Not
because every case has to turn into a fight, but because shoulder claims often become disputes over cause,
treatment, work restrictions, and impairment. Those disputes affect whether you get care quickly, whether your

time off is paid, and whether the insurer treats the injury as a temporary problem or a lasting one.

Why shoulder injuries at work become contested so often

A shoulder is not a hinge like an elbow. It is a complicated system of joints, tendons, muscles, cartilage, and
nerves that all have to work together. That complexity creates room for disagreement. One doctor may say a
worker suffered an acute tear from a single lifting incident. Another may say the MRI shows degenerative
changes that built up over years. The insurance carrier may seize on that second opinion and argue the work

event was not the true cause.

In real cases, the answer is often less tidy than either side wants to admit. A worker may have had ordinary age-
related fraying in the shoulder, which is common even in people with no symptoms, and then a forceful event at
work turns a manageable condition into a disabling one. Colorado workers' compensation law generally focuses

on whether work caused the injury or significantly aggravated it. That legal distinction matters. Many denied



shoulder claims are not denied because the person is not hurt. They are denied because the carrier argues the

problem belongs to life, aging, hobbies, or a prior condition instead of the job.

Another reason these claims get sticky is delayed reporting. A back injury after a fall is obvious. A shoulder injury
from repetitive overhead work often is not. A worker may keep going for two weeks, three weeks, sometimes
longer, hoping it will settle down. By the time it is reported, the employer may question whether it happened at

work at all. The claim file starts with doubt, and doubt is expensive.

Then there is the treatment issue. Many shoulder cases begin with conservative care, which is sensible. Rest, anti-
inflammatory medication, physical therapy, and activity modification help a lot of people. But not all. Some
workers plateau and need injections, a specialist consult, or surgery. If the insurer thinks the treatment request is
too aggressive or unrelated to work, approval can stall. During that delay, the worker loses time, strength, and

income.

The injuries that show up most often

Shoulder injury at work cases are not limited to one diagnosis. The label changes, but the lived experience is
familiar: pain with overhead movement, weakness, clicking, loss of range of motion, and difficulty sleeping on the
affected side. A Workers Compensation Attorney looking at these cases usually sees a mix of sudden injury claims

and repetitive trauma claims.

Rotator cuff injuries are common. Sometimes the tendon tears fully after a forceful lift or a fall. Sometimes the
damage builds gradually from repetitive reaching and heavy use. Labral tears can happen when a worker catches
a falling load or braces during a slip. Impingement and bursitis may develop when repetitive motion inflames the
tissue under the acromion. Dislocations and instability appear more often after falls or vehicle incidents. In some
jobs, nerve involvement muddies the picture, especially when shoulder pain overlaps with neck symptoms and

radiating arm pain.

That overlap matters. | have seen workers get bounced back and forth between providers because the symptoms
do not fit neatly into one box. One doctor focuses on the shoulder. Another believes the neck is the real source.
Meanwhile, Workers Compensation Lawyer Greeley the worker cannot lift, cannot sleep, and cannot return to the
same job. Good representation often means pressing for a full medical picture rather than accepting an early

label that does not explain the functional loss.

What a lawyer actually does in a shoulder injury claim

People hear "lawyer" and assume courtroom drama. Most workers' compensation practice is less theatrical and
more procedural. Good lawyers spend a lot of time making the record make sense. That is especially important in

shoulder cases because the paper trail can drift away from what actually happened.

A strong Workers Compensation Lawyer starts by pinning down the mechanism of injury and the timeline. Was
there a single event, like catching a heavy object that shifted unexpectedly? Was the pain gradual from repeated
overhead work? Did the symptoms begin during a stretch of unusually heavy production? Was there prior
shoulder treatment, and if so, how different were those symptoms? These are not small details. They shape

medical opinions and insurer decisions.

The next step is often less glamorous but just as important: collecting the right records and comparing them
against each other. Incident reports, urgent care notes, physical therapy evaluations, job descriptions, imaging
reports, supervisor emails, and wage records all matter. A worker may tell the same story consistently, but if the

first clinic note says "pain started at home" because of a hurried intake error, that one line can cause months of
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trouble. An experienced Workers Compensation Attorney catches those inconsistencies early and pushes to

correct them.

Lawyers also deal with work restrictions and temporary disability benefits. A worker with a shoulder injury may be
released to one-handed duty, no lifting above shoulder level, no pushing or pulling, or no use of the affected
arm. Some employers can accommodate those restrictions. Some say they can but really cannot. Some have no
meaningful light duty available at all. Whether the worker receives wage replacement often turns on those

practical facts, not just on the diagnosis.

If treatment is delayed or denied, counsel can challenge that denial through the available process. If the worker
reaches a point of maximum medical improvement and the insurer pushes to close the claim too early, a lawyer
can examine whether the medical opinion is supportable. If there is a permanent impairment rating, the lawyer

reviews it carefully because shoulder impairment can affect compensation long after the sling is gone.

The first days after a shoulder injury matter more than most workers
realize

A lot of damage in a claim happens before anyone hires a lawyer. It happens in the first conversation with a

supervisor, the first clinic visit, the first written statement, and the first week of trying to tough it out.

Workers are often reluctant to speak up. Greeley has plenty of jobs where people feel pressure to keep
production moving and avoid being seen as a complainer. That instinct is understandable, but it can backfire. If
your shoulder gives out while lifting, if you feel a sudden pop, if repeated work leaves you with pain and
weakness that are not normal soreness, report it promptly and describe it clearly. Not dramatically, just clearly.
"My right shoulder hurt after work" is weaker than "while stacking product overhead, | felt a sharp pop in my
right shoulder and could not raise my arm without pain."

At the medical visit, the same rule applies. Describe how the injury happened, where the pain is, what movements
trigger it, whether there is weakness, numbness, clicking, or night pain, and whether you had any prior issues.
Prior issues do not automatically ruin a claim. Hiding them can. If you had occasional soreness before but no
functional limits, say that plainly. The difference between ordinary wear and a disabling work aggravation often
sits in that kind of detail.

The workers who do best in these claims are not the ones with the cleanest medical history. They are usually the

ones with the clearest, most consistent story and the best follow-through.

Signs your case may need a Workers Compensation Lawyer in Greeley

Some shoulder claims move with relatively little friction. The employer reports the injury, the insurer authorizes
care, restrictions are respected, and the worker improves. Others start slipping sideways almost immediately. If
you are seeing certain patterns, it is wise to talk with a Workers Compensation Lawyer before the file hardens
against you.

* The insurer says the shoulder problem is preexisting or not work-related.

® Your treatment, MR, specialist referral, or surgery request has been delayed or denied.

* Your restrictions are being ignored, or you are being pushed into work you cannot safely do.

* You are off work and not receiving the wage benefits you expected.

® You were told you reached maximum medical improvement, but your shoulder still limits basic work tasks.



Those are practical signals, not abstract ones. By the time they appear, the issue is usually not just pain. It is

money, medical access, job security, and the long tail of recovery.

How shoulder injuries affect income, not just health

The financial pressure in these cases sneaks up on people. A worker may think, at first, that missing workman's
compensation lawyer a few shifts is manageable. Then the restrictions continue. Overtime disappears. Temporary
disability checks, if they start, are typically not the same as a full paycheck. A spouse may have to pick up extra
hours. Child care gets complicated. If the job requires two strong arms and the employer has no suitable

modified work, the worker can sit in limbo for weeks.

Shoulder injuries also affect the type of work a person can return to. That matters in Greeley because many local
industries rely on repetitive physical labor. A worker who used to load material all day may be able to drive,
inspect, document, or supervise, but those roles are not always available. Even when a person technically returns
to work, a shoulder injury can change how fast they work, how much they can lift, and whether they can keep up

with the pace that used to feel normal.

| have seen cases where the medical chart looked modest while the real-world effect was anything but. One
warehouse worker could grip fine, but he could not repeatedly reach chest-high shelves without severe pain by
the second hour of a shift. On paper, he had "partial capacity.” In the actual workplace, that partial capacity
meant he could not do the core function of the job. That is why legal and medical analysis must stay tied to the

physical demands of the position.

Independent medical opinions and why they matter

Shoulder cases are fertile ground for dueling medical opinions. Imaging can show age-related changes, prior
strain, and acute injury all at once. A treating provider may recommend surgery. A doctor reviewing the file for
the insurer may say therapy is enough. Another may argue the current symptoms mostly come from arthritis or a

neck problem.

This is where experience matters more than volume. A seasoned Workers Compensation Attorney does not treat
every adverse opinion as a personal attack. The better approach is to examine how that opinion was built. Did the
doctor review the actual job duties or just a generic description? Did they understand whether the worker had
meaningful symptoms before the incident? Did they address the timing of the pain and weakness? Did they

explain why the recommended treatment is not related, or did they simply state it?

In shoulder claims, subtle factual gaps can decide major issues. A worker who spends six hours a day lifting below
waist level presents differently from a worker reaching overhead every few minutes. A prior MRI from years ago
may show mild wear, but if the worker had no treatment, no restrictions, and no lost time until a documented
work event, that context matters. Good legal work puts those facts where the decision-makers cannot ignore

them.

Settlement is not the only measure of a good result

People often ask whether a case should settle. Sometimes yes. Sometimes not yet. Sometimes not at all. The
answer depends on treatment needs, work status, impairment, and how clear the medical picture is. A shoulder
claim can look ready to wrap up and then shift after a surgical recommendation, a failed return to work, or a

disputed impairment rating.
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A good result is not always the biggest number on paper. For one worker, the best outcome is getting surgery
approved quickly and returning to the same employer with protected restrictions during recovery. For another, it
is securing proper wage benefits while the shoulder heals. For someone with permanent limits, it may be

protecting the value of the impairment award and avoiding a premature closure of medical benefits.

The trade-off is that workers' compensation is built around controlled medical treatment and defined benefits,
not broad pain-and-suffering damages. That frustrates many injured workers. They expect the system to feel
more generous than it is. A frank lawyer should say that early. The goal is to secure the benefits the law provides
and to keep the claim from being undercut by avoidable errors, weak documentation, or unsupported medical

shortcuts.

What to bring when you meet a Workers Compensation Lawyer
Greeley residents can trust

The first meeting is more productive when you bring the documents that show the story from multiple angles.

You do not need a perfect file. Bring what you have, and a good lawyer can usually fill the gaps.

* Any incident report, denial letter, work status note, or correspondence from the employer or insurer
* Medical records you received, including imaging reports, therapy notes, and specialist recommendations
® Pay stubs or wage information if missed work or reduced hours are part of the problem

* A basic timeline of what happened, when symptoms started, and who you told

Your job description or a practical description of what the job actually requires

That last point is underrated. Official job descriptions often sanitize the work. They say "occasional lifting" when
the real job involves repeated awkward carrying, pulling, and overhead reaching for ten-hour shifts. In a shoulder

case, that difference can change everything.

Local context matters in Greeley CO shoulder claims

A shoulder injury claim in Greeley CO is shaped by the local job market as much as by the medical diagnosis.
Employers in food processing, transportation, field services, distribution, and health care may have very different
light-duty options. A nurse aide with lifting restrictions faces one set of problems. A welder working overhead
faces another. A commercial driver with a shoulder injury may handle steering but struggle with tarping,

inspections, or coupling tasks. The law applies broadly, but the facts on the ground are local and physical.

That is why a Greeley case benefits from a lawyer who understands how work is actually performed here. Not
every shoulder restriction has the same impact in every industry. "No overhead reaching" might be manageable
in an office-adjacent role and impossible on a production line. "No lifting over 10 pounds with the right arm"

may still allow some driving work but effectively end a material-handling job.

When lawyers understand the worksite reality, they ask better questions. They push back more effectively when

an insurer claims a return-to-work plan is reasonable on paper but unworkable in practice.

A few mistakes that cause avoidable damage

The most expensive mistakes in shoulder claims are rarely dramatic. They are usually ordinary choices made

under stress.



Workers go to treatment but describe symptoms vaguely, so the records never capture the weakness and night
pain that distinguish a serious tear from mild strain. They miss appointments, which lets the insurer argue the
condition must not be that bad. They return to heavy work too soon because the household needs income, then
reinjure the shoulder and face questions about whether the setback was avoidable. They assume the employer's
version of "light duty" is close enough, even when the tasks clearly exceed restrictions. They wait too long to get

legal advice because they hope the system will fix itself.

A good Workers Compensation Lawyer does not erase those problems, but early guidance often prevents them
from multiplying. Sometimes the most valuable legal help is simple: clarifying what the restrictions mean, how to
communicate with providers, what records to keep, and when a denial needs a formal response instead of

another polite phone call.

Choosing the right Workers Compensation Attorney

Not every lawyer who handles injury matters is a fit for workers' compensation, and not every compensation
lawyer is the right fit for a shoulder case. You want someone who can read a medical file critically, who
understands the difference between a repetitive trauma theory and a single-incident claim, and who can explain

the process without puffing it up.

Ask how the lawyer approaches disputed causation, denied treatment, work restriction conflicts, and impairment
ratings. Pay attention to whether the answers are concrete. A useful attorney talks about records, timelines,
physician opinions, and return-to-work issues, not just about "fighting for you." Shoulder claims reward detail.

The lawyer should sound comfortable living in the details.

It also helps to work with someone who is candid about uncertainty. Some cases have excellent facts and still run
into medical resistance. Some begin poorly and become stronger as the evidence develops. If a lawyer promises

an easy win after a short phone call, that is usually not a sign of insight.

Shoulder injury at work cases are rarely minor once they interfere with strength, sleep, and reliable use of the
arm. In a town built on physically demanding work, that kind of loss hits hard and hits quickly. The right Workers
Compensation Lawyer in Greeley helps keep the claim tied to the truth of the injury, the reality of the job, and the

benefits the worker is entitled to pursue under the law.

Law Offices of Miguel Martinez, P.C.
Address: 5312 W 9th St Dr Ste 130, Greeley, CO 80634



Phone number: 970-353-9828

FAQ About Workers Compensation Lawyer Greeley

What not to say to a workers' comp attorney?

Never lie or omit past medical history, exaggerate symptoms, or admit fault to anyone—especially insurance
adjusters. Do not give recorded statements or accept settlement offers without consulting your attorney. Keep all

communications with your legal team completely honest and 100% transparent to protect your claim.

What are the odds of winning a workers’ comp case?

Nationally, about 75% of claimants receive at least some compensation. If your initial claim is denied and you
appeal, hearing-level success rates typically hover around 50%. Your exact odds heavily depend on the strength

of your medical documentation, adherence to reporting deadlines, and whether you have legal representation.

What does a workers’ comp lawyer do?

A workers' compensation attorney can help you recover the maximum compensation you're entitled to, even if
your employer or their insurance provider denies your claim. Your attorney can help gather evidence, file

paperwork, negotiate with insurance companies, and represent you in court.



